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1. Short title, Commencement and Application

These statutes shall be called the Abdul Wali Khan U aiversity Mardan Statutes, 2016.

2. Commencement

These statutes shall come into force at once.

3. Application
Notwithstanding anything contained in the Act, expressly defined in the relevant statutes,

that are part of these statutes, these statutes shall apply to alt authorities, persons, matters,
and ancillary subjects within the competence of the University.

4, Removal of Bifficulties

{1) If any difficulty arises in giving effect to any of the provisions of these
Statutes, the  Syndicate in individual cases may make such decision, not
inconsistent with the spiritof  these Statutes, as may appear to be necessary for
the purpose of removing the difficulty, provided that such a decision is not ulira
vires of the Act.

(2) Whenever a dispute arises in the applicaiion or interpretation of these Statutes, it
shall be referred to the Anomaly Committee. The decision of the Syndicate in afi
such cases, after consideration of the recommendations of the Anomaly Committes,
shatf be final.,

5. Anomaly Commitiee
Whenever a dispute arises in the application or inferpretation of these Statutes, it shall be
referred to the following Anomaly Committee.
(a) Vice Chancellor Convener
(b Pro-Vice Chancelior Member
(©) Two Senior most Deans Member
{d) Chairperson / HoS of the concerned department / section Member
(c) Registrar Member /Secretary
{1y Nomtinee of the Higher Education Department, Member

Khyber Pakhtunkhwa
o Amendments in the Statutes

ny amendment / modification in these Statutes shall be made by the Syndicate on the
ifecommendations of the Anomaly Committee and shall be submitted for approval of the
Senate and Chancellor as prescribed in Section 28 (2) of The Universities Act No.X of 2012
“(ﬁmended vide Act No.XT of 2016)
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The definitions expressed in the calendar of consolidated the Abdul Wali Khan University Mardan
Statutes, 2016, unless the context otherwise requires, the following expressions shall have the
meanings assigned to them in order of nomenclature of the statues as under:

1.

“Academic Council” means Academic Council of the University.

2.

“Act” means The Khyber Pakhtunkhwa Universities Act No. X of 2012 as amended
through Act No X1 o 2016.

“Contract Appointment” means appointment of a duly qualified person made otherwise
than in accordance with the prescribed manner of recruitment, pending recruitment in
accordance with such manner.

“Advanced Studies and Research Board” means Advanced Studies and Rescarch Board of
the University.

“Alfiliated college or Affiliated institution” means a college or institution affiliated to the
University

“Affiliation Committee” means the Affiliation committee constituted under these statutes.

“Affiliation” means affiliation with The University.

“Annual Report” means the Annual Repoit of the University.

“Appointed Date” means a day within the working days of the University, so fixed by the
tlection Authority for nominations, withdrawal and election; or any other day for a
particular objective in connection with the elections.

“Appointing Authority” means Syndicate for appointments to the posts in BPS-17 and
above and the Vice Chancellor for BPS-16 and below.,

“Authority” means any of the Authorities of the University specified in Section 18 of the
Act.

“Authorized Hospital” means the hospitals authorized by the Syndicate.

“Authorized Medical Attendant® means a qualified doctor, who is registered and
authorized under the law to do medical practice and designated as such by the University.

“Authorized Officer” means an officer who is authorized to function as such under the
Rules made hereunder.

“Board” means the Board of Trustees of the Employees Weifare and Insurance Fund as
sstablished under these Statutes.

“Campus” means Campus of the University

“Chairperson” means Chairperson of a Teaching Department

“Chancellor” means the Chancellor of the University

“Competent Authority” means the authorities of the university and the officers of the
University as authorized by the provisions of Act or by the Statutes or Rules and
Regulation made there under.

“Constituency” means a constituency delimited under the Act.

J “Constituent College™ means Constituent College of the University

' ‘f"ﬁ"f,;pnstituent [nstitution” means Constituent Institution of the University

o s

Rty
Nk




23. “Coordinator” means Coordinator of the University Campus

24. “Dean” “Chairperson /Director/Principal” means the Head of a Faculty, Teaching
Department/ Institute or Head of Department/Principal of Constituent Institutions,
Constituent Colleges and Other Academic Divisions of The University as the case may be.

25. | “Defendant” means an employee against whom action is initiated under the Statutes.

20. “Election Agent” means an election agent, appointed by a candidate under the provision of
the Election Statutes. -

27. 1 “Election Authority” Means authority that conducts and supervises the elections under the
Election Statutes.

28. “Flection” means election of a member or members of the authorities of the University.

29. “Klection Tribunal”® means election tribunal of the University;

30. “Elector” means a person who is on the electoral list for purposes of elections to the
Authorities of the University.

31. Faculties, Teaching Departments, Constituent Institutions, Constituent Colleges means
Faculties, Teaching Departments, Constituent Institutions, Constituent Colleges and Other
Academic Divisions of The University respectively to whom the Statutes apply in terms of
Statute 3 above.

32. “Tee” means Admission fee, Tuition fee, Examination fee, or any other charges classed as
Fee by the Syndicate.

33. “Foreign Service” means service in which an employee receives emoluments, with the
sanction of the University, from a source other than the University Funds.

34. “Government” means the Government of Khyber Pakhtunkhwa.

35. | “Head of Department” means the person appointed as such in absence of the Chairperson
of the Teaching Department

36. | “Head of Section” means the person appointed as such to be the Head of Administrative
Section.

37. “HEC” means the Higher Education Commission Islamabad.

38. “Initial Appointment” means appointment made otherwise than by promotion or transfer.

39. “Non-Refundable Fee” means any Fee or Charge made to University by a person which
cannot be returned even if the purpose for which the payment was made is not
met/fulfilled.

40. “Other Charges” means the dues other than fee demanded by the University from a person

41, | “Permanent Post” means a post sanctioned without limit of time.

42. “Polling Day” means the day on which the polling is conducted for the elections.

43. | “Prescribed” means prescribed by Statutes, Regulations and Rules made under the Act.

44. | “Presiding Officer and Assistant Presiding Officer” means Presiding Officer and Assistant
Presiding Officer so appointed by the Returning Officer.

45, | “Presumptive Pay of a post” means the pay to which an employee would be entitled if he
held the post in a substantive capacity and were performing its duties.

46. “Principal/ Director” means the Head of the College or the Chiel Executive of the
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institution/college seeking Affiliation.

47. | “Professor Emeritus” means the Professor who retires from the University service in BS-
21 or BS-22 and is given the status of Professor Emeritus by the Syndicate.

48. | “Proforma” means the Proforma appended to the Statutes.

49, “Programme” means the Course of Study, which culminates in the final award of degree.

50. | “Registrar” means the Registrar of the University, acting as Election Authority under these
Statutes.

51. | “Regular Appointment” means an appointment made in accordance with the prescribed
procedure against a clear vacancy,

2. | “Returning Officer” means a Returning Officer, so appointed by the Election Authority,
exercising the powers and performing the functions assigned to him in connection with the
elections.

53. “Schedule” means the Schedule annexed to the Statutes.

54. “Selection Board” means Selection Board of the University

55, “Senate” means Senate of the University.

56. | “Special Selection Board” mean permanent members of the Selection Board one
representative of Chairperson, HEC, and one representative of Chancellor.

57. “Student” means a student define in these Statutes.

58. | “Substantive Pay” means the basic pay, other than special pay, personal pay, etc., to which
a University Employee is entitled on account of his substantive appointment to a post in a
specified pay scale.

59. | “Syndicate” means Syndicate of the University.

60. | “Temporary Post” means a post sanctioned for a fimited time,

6l. | “Terms & Conditions of Service” means respectively The terms and conditions of
Teachers, Officers and StafT as assigned to them under the Statutes.

62, “Fhe pronoun He” refers to male or female employee, as the case may be.

63. “Treasurer” means the Treasurer of the University.

64. “University” means the Abdul Wali Khan University Mardan

65. | “Vice-Chancellor” means the Vice-Chancellor of the University.

66. | “Year” means the financial year, Calendar year or Academic year.

67. All other terms and expressions shall have the same meanings as assigned to them under

the Act and Statutef./
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1. Title

These statutes shall be called the Abdul Wali Khan University Mard
Statutes, 2016.

2. Commencement

These statutes shall come into force at once.

3. Presentation of Annual Report

an Annual Report

The Annual Report shall be presented as prescribed in Section 11 (7) & (8) of the Khyber
Pakhtunkhwa Universities (Amendment) Act 2016, The Vice-Chancetlor shall present the
Anaual Report before the Senate within three months of the closure of the academic year.
The Annual Report shall comprise such information as regards the academic year under
review as may be prescribed, including disclosure of all relevant facts pertaining to the
following namely:-

4, Layout of Axnual Report
{1 Academics
A Curricular

ii.

iii.

B.

Academic Activitics
Quality Assurance

Faculty Development

Students Enrollment and Degrees Awarded annually
Ranking of the University

Any other activity

Co-Curricular

Sports

Student Societies and activities
Community building and awareness
Leadership building and awareness
Any other activity

Research

Research and Development
Innovation and Commercialization
University Liaison with indusiry

Universities Building Leonomies
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vi.

&)

vi.
vik.

viil,

(4)

it

Qutreach activities
Any other activity
Administration
University Governance

Strengthening Physical Infrastructure

Strengthening Technological Infrastructure
Recruitment and promotions

Meetings of Authorities and Statutory bodies
Litigation

Progress achieved from foreign tours

Any other activity

Finances

Budget

Funds Generation/Development

Performance Indicators
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1. Title

These statutes shall be called the Abdul Wali Khan University Mardan Fees and other
Miscellateous Charges Statutes, 2016

2. Commencement

These statutes shall come into force at once.
3, Fee Structure

As per provision of the Act, the University may demand and receive such fees and other
charges as it may determine.

4. Tee structure and ifs review
{i) The nature and details of the fee and other charges shall be as may be prescribed
by the Syndicate.
(i) The Syndicate may, on recommendation of the Academic Council or Finance &

Planning Committee revise the fee structure or amend any policy with such
conditions as it may deem fit, in accordance with the provisions of the Act.

(i) A 10% annual increase shall be made in the fee.

Provided that the Syndicate may increase or decrease the rate of such annual
increase

5. Fee Refund

The Vice Chancellor may refund the fee deposited by any student who cancels his
admission in a discipline, program or department as under.

% age of Tuition Timeline For Timeline for
Fee Semester System Annual System
§ th

Full (100%) Fee Up to 7" day of commencement Up to 157 day of :

: ; commencement of
Refund of classes

classes

Half (50%) Fee From 8" - 15" day of From 16™ 30" day of
Refund ommencement of classes commencement of classes
No Fee (0%) From 16" day of commencement  [From 3 * day of
Refund of classes commencement of classes

Provided that any student who has got re-admission, within 7 days of first admission, in
another discipline, program, department shall transfer the deposited fee to such new
department
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1. Short title, commencement and application

(H

(2)
3

These Statutes may be called the Abdul Wali Khan University Mardan
Pension Statutes, 2016

[t shall come into force at once

These Statutes aré applicable to regular employees of the University

2. Terms used in the Pension Statutes and their Explanation

(D

The Abdui Wali Khan University Mardan

Statutes 2016

The various terms used in the Pension Statutes are explained below:—

()

(iii)

(iv)

Age.—When an employee is required to retire, on attaining a specified age,
the day on which he attains that age is reckoned as a non-working
day, and the employee must retire, with effect from and including that
day

Family.—The ‘family’ for the purpose of entitlement of gratuity/ pension
benefits under these Statutes includes the following relatives of the
Employee:—

(a) wife or wives, in the case of a male employee (unless there is a judicial
separation wife continues to be a member of the employee’s family
irrespective of the fact whether she has been living with him or not).

(b) Husband, in the case of female employee (a female employee can
exclude her husband from being a member of her family).

(c) Minor son(s)of the employee unless they attain the age of 21 years and
unmatried daughters.

(d) widow or widows and minor son{s) (unless they attain the age of 21
years) and unmasried daughters of a deceased son of the employee

(¢} Children of the employee or children of the deceased son of the
employee permanently incapacitated

(H Widowed daughters of the employee or the widowed daughters of the
deceased son

Foreign Service.—means service in which an employee receives his
substantive pay with the sanction of the University from any source other
than the Revenue of the University.

Revenue of the University—for the purposes of Pension include revenue

from own resources of the University and Recurring Grants from the Higher
Education Commission or the Government.

i7




(v)  Pension Fund.-~The pension Fund established, maintained and
administered under these statutes:

Provided that the find shall be used for the purpose covered under these
Statutes and in no case loan or any kind of payment shall be permissible
Jrom the Fund out of its purview

(vi) No Demand Certificate—~means a certificate by the Registrar that all
the dues against the retiring employee up to the date of retirement have
been reafized and nothing is now outstanding against him. Such a
certificate is also required to be obtained from the Teaching Department
and Administrative sections concerned.

(vi)  Pension.—A periodical payment made by University in consideration of past
services rendered by an employee. Except when the term “Pension” is used in
contradistinction to Gratuity “Pension” includes Gratuity.

(vili; - Rule of Proportions.—Pension is chargeable according to the “Rule of
Proportions” when the charge is debit able to several accounts in the
proportions in which, the pay drawn by the employee during the whole of his
qualifying service has been paid from them.

(ix)  Retirement from service—{1) An employee shall retire from service—

{a) on such date after he has completed twenty years of service
qualifying for pemsion or other retirement benefits as the
appointing authority may, in public interest, direct; or

(b where no direction is given under clause (a), above on the
comptletion of sixty years of his age.

(%) Indemnity bond, ~— Indemnity bond sign by the pensioner in compliance with
SBPs instructions.

{2) No direction under clause (a) (ix) of sub-section (1) shall be made until the employee
has been informed in writing of the grouads on which it is proposed to make the
direction, and has been given a reasonable opportunity of showing cause against the
said direction.

f (xi)  “Authority” means the Vice Chancetlor of the University for approval of
Penston and Gratuity of the Employee.
KR Pension and gratuity
i3] On retirement from service, an employee shall be entitled to receive such pension

or gratuity as prescribed under these Statutes subject to revision by the Syndicate
from time to time.

{n the event of death of the employee, whether before or after retirement, his
family shall be entitled to receive such pension, or gratuity, or both, as the employee
wotutld have received in his life time.
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3) No pension shall be admissible to an employee who is dismissed or removed from
service for reasons of discipline, but Universily may sanction Compassionate
Allowance to such an employee, not exceeding two-thirds of the pension or
gratuity which would have been admissible to him had he been invalided {rom service
on the date of such dismissal or removal.

&) [f the determination of the amount of pension or gratuity admissible to an employee is
delayed beyond one month of the date of his retirement or death, he or his family, as
the case may be, shall be paid provisional such anticipatory pension or gratuity as may
be determined by the authority, according to the length of service of the employee
which qualifies for pension or gratuity; and any overpayment consequent on
such provisional payment shall be adjusted against the amount of pension or gratuity
finally determined as payable to such employee or his family.

4, Classification of Pension

(1) Compensation Pension.—If an employee is selected for discharge owing to
the abolition of a permanent post, he shall, unless he is appointed to another post, the
conditions of which are deemed by authority competent to discharge him to be at least
equal to those of his own, have the option:-

(i) of taking any compensation pension or gratuity to which he may be
entitled for the service he has already rendered, or

(if) of accepting another appointment or transfer to another establishment even
on a lower pay, if offered, and continuing to count his previous service
for pension.

(i) An employee not employed in a substantive permanent capacity is granted
Compensation Pension if he is discharged after completing
qualifying service of 10 to 21 years or more owing to the abolition of
his post or is replaced by a “qualified” candidate.

(2) Invalid Pension.—(i) An invalid pension is awarded, on his
retirement from the public service, to an employee who by bodily or mental infirmity
is permanently incapacitated for the public service, or for the particular branch of it to
which he belongs. The infirmity has, however, to be certified by a duly constituted
Medical Board.

(i) If a temporary employee is retired for incfficiency due to mental or physical
infirmity he shall be allowed pension benefits as if he was required to retire under these
Statutes,

(i) In case an officer dies before his retirement, his pension is calculated, as if he
was retired on Invalid Pension on the date following the date of his death.

19
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(3) Family Pension.—Family Pension is granted to the family of an
Employee who dies before or after retirement.

(4) Superannuation Pension-—A superannuation pension is granted to an
Employee who is entitled or compelled, by rule to retire at a particular age i.e. 60 years.

(5) Retiring Pension.—

(1) A retiring pension is granted to an employee who is permitted to retire after
completing qualifying service of twenty-five years. Such a pension is also
granted to employee who is required by University to retire after
completing twenty. years qualifying service or more.

(i) An employee other than an employee against whom a departmental
proceeding is pending has the right to retire from service after completion of 25 years
qualifying service. Such an employee shall, at least three months before the date on which
he intends to retire, be required to submit a written intimation to the anthority competent to
titi the appointment by him at the time of submitting that intimation indicating the date on
which he intends to retire. Such intimation, once submitted shall be final and shall not be
allowed to be modified or withdrawn. However, before formal acceptance of the request he
may, if so, desired, withdraw his application for premature retirement.

(iify University has the right to retire any Employee after he has completed 20
years qualifying service.

(iv) The term retirement includes “Compulsory Retirement” under the Employees
Efficiency & Discipline Statutes.

(v) In case of voluntary retirement of employees the Registrar is responsible
for ensuring verification of qualifying service within one month from the date of
receipt of application for voluntary retirement after 25 years qualifying service. If the
qualifying service comes out to be less than 25 years, the employee witl have to continue in
service till he completes that length of service. The fact of the shortfall in the qualifying
service should be pointed out by the Registrar to the employee concerned before the
expiry of the three months notice period.

The requests for voluntary retiement on completion of 25 years qualifying service should be
submitted to the competent authorities mentioned below ~—

Category of Officers Authority competent to accept request for retirement
B-21 and above ..o The Syndicate
B-11020 i The Vice Chancellor ;
20
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5. Conditions of Qualifying Service

(1

(2)

3)
#)

(6)
(7

(8)

&)

(10)

(1)

(12)

Unless otherwise provided by special rule or contract, the service of an officer begins to
qualify for pension from the date he takes charge of the office/post to which he is first
appointed.

The service must be under University. An employee does not qualify his service for
pension unless he is appointed and his duties and pay are regulated by the University.

Provided that the persons served in any Government or other organizations in a
pensionable service shall be entitled to pension or gratuity subject to deposit of the
pension contribution into University for the period of such service, he has rendered in the
Government or other organization, as the case may be.

The employment must be substantive and regular.

An Employee not employed in a substantive regular capacity who has rendered more
than 5 years continuous temporary service counts such service for the purpose of pension
or gratuity excluding broken periods of service, if any, rendered previously. Continuous
temporary above and officiating service of less than five years immediately followed by
confirmation shall also count for gratuity or pension, as the case may be.

Only the service paid from the Revenue of the University qualifies for pension. Foreign
Service also counts for pension provided the pension contribution was paid as required
under the Statutes.

All periods of feave, other than extraordinary leave, count as service qualifying for
pension.

The period of suspension followed by reinstatement or superannuation count towards
qualifying service for pension

In case where an employee is compulsorily retired following a pmod of suspensmn
ordered under employees Efficiency and Discipline Statutes, pension or gtatulty is
admissible only for the period of service rendered excluding the period of suspension.

Resignation from the public service, dismissal or removal on account of misconduet,
insolvency or inefficiency or failure to pass an examination entails forfeiture of past
service. Subject to any order of the competent authority made on compassionate
grounds an employee who is removed or dismissed shall not be entitled to any
compensation pension, gratuity or benefit accruing from University contribution to a
Contributory Provident Fund.

Resignation of an appointment to take up another appomtment in which the service counts
for pension is not a resignation form the University service for the purpose of pension.

Any interruption in the service of an Employee entails forfeiture of his past service.
The authorized leave of absence, suspension immediately followed by reinstatement
and time occupied in transit from one appointment to another are not treated as interruption
for the purpose of qualifying service.

The authority who sanctions the pension may commite retrospectively periods of
absence without leave into extraordinary leave.

6. Condonation of interruption and deficiencies in qualifying service for Pension/Gratuity

The Abdul Walt Khan University Mardan

Statutes 2016
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(1) A deficiency of a period not excecding six months in the qualifying service of an
Ewployee shall be deemed to have been condoned automatically.

Provided that the benefit will not be admissible in a case where service rendered by an
employee does not by itself qualify for pension or gratuity under these Statutes

(2)  The authority competent to sanction pension may condone a deficiency of more
than six months but less than a year subject to the following conditions, namely :—

(i) The employee had died while in service, or has retived under
circumstances beyond his control, such as on invalidation or the abolition of his
post, or superannuated and would have completed another year of service if he
had not died or retired.

(i) The service rendered by him had been meritorious.
(itf) A deficiency of more than one year cannot be condoned.

(iv) These provisions will not apply to Employees who have rendered less than
[tve years continuous service.

(3) Upon such conditions as it may think fit in each case, the appointing authority of an
employee may condone all interruptions in his service, provided such interruption is not due
to any fault or willful act of the employee, like unauthorised absence, resignation or
removal from service,

Provided that the power cannot be exercised 1o condone breaks in temporary and
officiating service specifically excluded from the category of qualifying service.

(4) [nterruptions due to removal on account of reduction and retrenchment of a post should
be deemed to have been condoned.

7. Acerual of Financial Benefits

(1) Pensions of an employee will be fixed in accordance with these provisions with effect from
the date of retirement or death of the Employee as the case may be.

A. RATE AND SCALE OF PENSION

() (D Pension shall be calculated at the rate of 70% of emoluments on compiction
of 30 years qualifying service. Where qualifying service is less than 30 years but not
less than 10 years, proportionate reduction in percentage shall be made in accordance
to the Pension Table regulating all the four pensions, namely, Compensation Pension,

" Superannuation Pension, Invalid Pension and Retiring Pension appended to these
/ statutes as Annex |

* (i) The term “emoluments”, ie. pensionable pay, shall include but not limited to,
Basic pay, Special pay, personal pay, qualification pay, indexed pay, cash handling pay
and any other pay to be classed as pay and Senior Post Allowance.

(iii) Any other emolument classed as emolument counted for calculation of pension
8. Gratuity for Service of less than 10 years but not less than 3 years
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(1) The employee or his family, as the case may be, shall be entitled to gratuity at the rate of 1.5
months pay for each completed year of service of five years up to nine years in case he had
served less than ten years at the time of retirement due to invalidation or death in service.

) Calculation of Pension on last pay/emoluments drawn
Pension shall be calculated on the basis of emoluments last drawn by the employee

Provided that the annual increment shall be included in the pay last drawn if the
Employee retirves between 2nd June and 30th November

(3) The benefit of annual increments acerued during LPR be shall admissible.

G} Benefit for extra years of service after completion of 30 yeats

($ The extra vears service benefits @ 2% for each exira year subject to 10% shall be
admissible to the Employee who have served more than 30 years qualifying service for
pension

9. ANNEXURE I

(1) PENSION TABLE

Completed years of qualifying service Scale of pension expressed
as fractions of average
emoluments

[ OO UPP PSRRI PPPPPPN 77300
(2 e e 84/300
13 e b e 91/300
[ et 98/300
(15 SOV USROS O PP U O PP RO 105/300
10 e e e 112/300
O OO U DU PO TSP PYPPPP PRSP 119/300
[ PO PO O PO OPOOTRPUUTO RO R PO 126/300
10 b 133/300
200 et s 140/300
2L 1477300
22 e s 154/300
7% TSSO PP T OO SO PTPSITSPPPRSP 161/300
2 OO U RUUU OO SO PIOP PRSI PP 168/300
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2 e 175/300

20 b 182/300
2 e 189/300
2B e e 196/300
2 et 203/300

30 and above 210/300
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PENSION FORMULA

RECONABLE EMULUMENTS x 70 x LENGTH OF QUALIFYING SERVICE = Gross Pension
30x100 =

() The employee shall be entitled to commute 35% of the gross pension at the rates specified in the
above table.

3) The Employee shall be entitled to monthly pension @ 65% of the gross pension plus the increases
allowed by the pension sanctioning authority from time to time.

10, Pemsions/Gratuities for Injury or Death in Course or Consequence of Duty

(1) The classification of disabilities and the criteria for determining their attributability to service shall
be as detailed in (Annexure If). The rate and scale of disability/death pension and gratuity shail
be as follows:—

(2) Where an employee is injured, killed or dies of injuries received during the execution of public
duty, a pension or gratuity may be granted to him or to his family in accordance with the following
Statutes,

(3) Pension/Gratuity for injury or death in course or consequence of duty.—The
classification of disabilities and the criteria for determining their attributability to service
under the caption (Extraordinary Pension), in these Statutes is detailed in Annexure, along with
the rate and scale of disability/death pension and gratuity.

{0)* Disability Pension/Gratuity

Children’s pension

Class of Pensi Gratuit

injury renston ratuily  FERiid without Child living with own
own mother mother

A 20% of pay 6 months | 5% of pay, 2.50% of pay,

B. 15% of pay of pay | Nil 4% of pay 2%%

C. 15% of pay Nil Nit
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(ii) In case of Death of the Employee(Special Family) Pension/Gratuity

Children’s pension

Class o injury | Pension Gratuity Child without own | Child living with own
mother mother

A, 20% of pay 6 months | 5% of pay, 2.50% of pay,

Provided that the pensions/gratuities shall be in addition to the pensions and/or gratuities permissible to
an ordinary pensioner

1T ANNEXURE X

PART

Class A’

()
(ii)
(iii)
(iv)
{v)
(vi)
{vil)
(viib)

(i)
(x)

(1) CLASSIFICATION OF DISABILITY

Loss of a hand and a foot or loss of use of two or more limbs.
Total loss of eye-sight.

Total loss of speech.

Total deafness both ears,

Paraplegia or hemiplegia.

Lunacy.

Very severe facial disfigurement.

Advanced cases of incurable disease.

Wounds, injuries or diseases resulting in a disability due to which a person becomes
incapacitated.

Emasculation.

Provided Wounds, injuries or disease of limb resulting in damage of nerves, joints, or muscles
making the whole of limb useless would mean loss of that limb. Cases in which a partial function
is retained will not be included in this class. However if the partial retention of function does not
help in walking in case of leg or does not help in holding an object even with partial efficiency, it
should be considered as total loss of function. Those cases will also be included in this class
where the carning capacity of the Employee has been totally impaired due to the invaliding
disability.

(2} Cluss ‘B’

() Lossofa thumb or at least three fingers of hand.
(i} Partial loss of one or both feet at or beyond tarsometatarsal point.

(iii) Loss of vision of on¢ eye.
(iv) Loss of all toes of one or both feet.
(3)Class < C’
(i) Limited restriction of movement of joint due to injuries.
(i) Disease of a limb restiricting performance of duties.
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Provided when the wound, injury or illness causing the disability is not entered in the above schedule,
the disability shall be assessed by the medical board at the classification most closely corresponding

to those given above.
12. PART 11
Principles and Procedure for Determining Attributability to Service Of Disability
(1) Casualties due to wound or injury
(i) Ttshould be established in such cases that the cause of the casualty was the result of duty in service.
(i) Where the injury resulted from the risk inherent in service attributability will be conceded.
(iiiy An individual is on duty for 24 hours of the day except when on leave other than casual leave.
(iv) An individual will be deemed to be in the performance of duty when-—-
(a) he is physically present in his headquarters;
(b) he is travelling on leave at University expense;

(c) when travelling to or from duty (e.g., from residence to place of duty and back but not whilst he s
in his residence) ;

(d) whilst travelling on duty i.e., where it is established that but for the duty he would not have been
travelling at all.

(v} Disability resulting from purely personal acts such as shaving or similar private pursuits would not
normally be treated as attributable to service.

(vi) Disability resulting from violence provoked by performance of duty will be viewed as atiributable to
service unless the circumstances of the case warrant a different conclusion.

(v} If circumstances are such that service played no part in the causation of disability, attributability will
not be conceded.

[ustration.—If a person driving a motor cycle efc., on duty, collides with a truck, the injury received
may be attributed to service but if he is out for a walk and sustains injury from a passing truck, his
case will not qualify for the concession.

(2) Casualties due to disease

(i) The cause of disability resulting from a disease will be regarded as attributable to service only
when it is directly due to risks which may be regarded as peculiar to the circumstances of duty in
service. In determining attributability in such cases due regard should be paid to the question
whether service in a particular region, or of a particular type, involved exposure to exceptional
risk of contraction of, or infection by a disease, as well as to the actual circumstances of the case.

(i) Attributability will not be conceded if, though contracted during the period of actual performance
of duty, the disease is, in the opinion of the medical authorities concerned, due to risks which
cannot be regarded as peculiar to such duty in service.
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(1)

(ii)

(ii)) Where a disease or its aggravation resulted from the risk of duty attributability/aggravation will
be conceded.

(iv) All cases of tuberculosis and bronchial asthma will be accepted as attributable to or aggravated by
service where the medical opinion is in favour of the acceptance. '

(v) Attributability/aggravation in all cases of Cardiac disease will be determined in accordance with
the guidelines mentioned at the end of this part.

(vi) Where medical or other supporting documents are incomplete, cases will be dealt with on merits
with due regard to medical opinion and other evidence.

{3. Guidelines for Determining Attributability/ Aggravation in Cases of Cardiac Diseases

There are many pre-disposing factors which may precipitate an attack of coronary occlusion. No single
factor can be pin-pointed as being responsible [or such an attack. }t is, therefore, not easy to lay any hard
and fast rule for awarding attributability/aggravation in such cases. For the guidance of medical and
administrative authorities some of the factors which may precipitate the attack of heart disease are
enumerated below:—

Physical exertion.—Coronary occlusion is known to have precipitated during or immediately following
physical exertion. Physical exertion may not necessarily be of an unusual character i.e., lifting of a heavy
bundle, pushing a stalled vehicle or an uphilt climbing have in many instances been followed by an attack
of Coronary occlusion. The eifects of exertion are worse if the individual is unduly fatigued, has lack of
sleep or is under emotional stress. Attributability will be conceded if a person under going siress and
strain, pressure and counter pressure by virtue of the nature of his duties, develops psychiatric problem.

Emotional strain.—The occurtence of Coronary disease in persons who had been under and unusually
severe and protracted emotional strain points o a probable relationship between the two. Separation from
families, uncongenial atmosphere, frequent moves, all add to mental strain and psychological trauma.

(2) The question of attributability/aggravation of heart disease on occurrence in otherwise a
normal individual who is subjected to the above mentioned factors will, therefore, have to be
considered and decided in the light of known history and merits of each case.

{3) While dealing with such cases due precaution will be exercised by all concerned to carefully
bring out detailed merits of the case as award of attributability/aggravation depends on their
candid opinion.

14 SECTION 3
Lainily pension

(1) In case an employee dies before his retirement, his pension is calculated, as if he retired on
invalid pension on the date following the day of his death.

(2) as mentioned in sub section (I) family of the deceased employee shall be paid the pension to
which he would be entitled in ¢ase of retirement.

(3) The widow(s) or widower or the unmarried daughters, il any, or widow(s) ol a deceased son and
daughters of the deceased son shall be entitled to the family pension for life gr until they married.
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(2)

(3)

4)
()

(6)

(7)

(4) The sons or sons of deceased son, if any, shall draw the family pension until they attain the age of
21 years.

(5) The physically or mentally retarded children of the deceased employee shall be entitled to family
pension for life

{6) Where a pensioner, dies after his retirement, his family shall be entitled to the pension as
mentioned in sub section (1 to 5) above.

Provided that a child includes an “adopted child” subject to certification by the Legal Adviser of
the University

Provided further that if it is proved that the wife of the deceased employee has been judicially
separaled from the employee or has ceased under the customary law, she shall no longer be
deemed to be a member of the family unless the employee has himself intimated in writing that
she shall continue to be so regarded

(7 In case of the female employee if she intimates in writing that her husband should not be
tncluded as a member of the family then he shall no longer be considered a member of the
family unless she subsequently cancels in writing her intimation excluding him.

15, Nominations

An employee who is unmarried or is widow or widower shall, as soon as he/she completes 5 years’
qualitying service, make a nomination, conferring on one or more persons the right to receive any gratuity
that may be sanctioned.

Subject to sub section (1) above if an employee nominates more than one person he/she shall specify in
the nomination the amount or share payable to each nominee in such manner as to dispose of the whole
amount of the Pension /gratuity mentioned therein.

An employee may provide in a nomination:—

(i} in respect of any specified nominee, that in the event of his/her predeceasing the employee the
right conferred upon that nominee in sub-para (2) above shall pass to such other member or
members of the employee’s family as may be specified in the nomination.

(i) that the nomination shall become void in the event of the happening of a contingency specified
therein.

Every nomination shall be in such form as may be prescribed for the purpose.

An employee may at anytime cancel a nomination by sending a notice in writing to the appropriate
authority, provided that the employee along with such notice, send a fresh nomination.

immediately on the death of a nominee the employee shall send to the appropriate authority a notice in
writing formally cancelling the nomination together with a fresh nomination.

Every nomination made, and every notice of cancellation given, by an employee shall, to the extent that it
is valid, take effect on the date on which it is received by the authority.

16. When the amount of gratuity has become payable to the family it shall be the duty of the
Disbursing Officer to male payment to the family according to the following procedure:—
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t)

When the employee leaves a family.—

18.

19,

20,

2.
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(b)

The amount of gratuity or any part thereof to which the nomination relates shafl become payable
to his/her nominee or nominees in the proportion specified in the nomination.

If no nomination in favour of a member or members of a family subsists, or if a nomination
refates only to a part of the amount of the gratuity the whole amount of the gratuity or the part
thereof to which the nomination does not relate, shall become payable to the members of his/her
family in equal shares:

Provided that no share shall be payable tor—

a) sons who have attained the age of 21 years;

b) sons of a deceased son who have attained the age of 21 years;
¢y married daughters whose husbands are alive;

d) married daughters of a deceased son whose husbands are alive.

Provided that the widow or widows and the child or childern of a deceased son shall receive
between them in equal parts only the share which that son would have received if he had survived
that employee and had been exempted from the operation of the first proviso.

When the beneficiary is a minor and has no regularly appointed Manager or Guardian, the
sanctioning authority may allow the payment of pension or shares of gratuity of minor children of
a deceased employee to their mother. In case the mother is not alive or was judicially separated
from the employee in his life time, the sanctioning authority may nominate any suitable person to
be the Guardian of such minor children for the purpose of receiving payment of pension and/or
shares of gratuity on their behalf,

{n a case when the deceased employee was a female, the sanctioning authority may, under the
circumstances stated above, atlow the payment of pension or shares of gratuity of minor children
of the deceased, to their father.

When the Bmployes leaves no family the amount of gratuity shall be payable to the
folowing surviving relatives, if any, of the employee in equal shares:—

a) Mother;

by father;

¢} un-married sisters and widowed sisters; and
d) Brothers below the age of 21 years,

Provided that Judicially separated or divorced mother who has re-married does not fall in this
category.

No gratuity will be payable by University after the death of an Employee if hie/she does not leave
a family as defined in para 5(1) above or an eligible dependent relative or relagives specified in
sub-para (2) of paragraph 2 above,

Pemsion shall be allowed to the family




(1) Widow or Widower of the deceased for her life, if the deceased is a male employee. If the
employee had more than one wife, and the number of his surviving widows and children does not
exceed 4, the pension shall be divided equally among the surviving widows and children. If the
number of surviving widows and children together is more than four, the pension shall be divided
in the following manner, viz. each surviving widow shall get 1/4th of the pension and the balance
if any shall be divided equally among the surviving children, For the purpose of this cause, the
term “Children” exclude sons above the age of 21 year and married daughters whose husbands
are alive,

(2) failing a widow or husband, as the case may be, to the eldest surviving son upto the age of 21
years;

(3) failing (1) and (2) to the eldest surviving unmarried daughter till her marriage if the eldest
daughter marries or dies then the next eldest daughter till her marriage.

(4) failing (1) to (3) to the eldest widowed daughter.

(5) failing (1) to (4) to the eldest widow of a deceased son of the Employee.

(6) failing (1) to (5) to the eldest surviving son below 21 years of age of a deceased son of the

Employee;
(7) failing (1) to (6) to the eldest un-married daughter below 21 years of age of a deceased son of the
Employee;

(8) failing these, to the eldest widowed daughter of a deceased son of the employee.

22. If' the event of no pension being payable under clause (I) the family pension may be
granted:—-

(1) to the father;

(2) fatling the father to the mother;

(3) failing the father and the mother to the eldest surviving brother below the age of 21;

(4) failing (1) to (3) to the eldest surviving un-married sister for life or till her marriage, if the
eldest un-married sister marries or dies the next eldest un-married sister for life or till her
marriage.

(5) failing (1) to (4) to the eldest surviving widowed sister.

23. No pension will be payable under this Section—

(1) to a person mentioned in para (22) without production of a reasonable proof that such person was
dependent on the deceased employee for support;

{2} to an unmarried female member of a employee’s family in the event of her marriage;

(3) to a widowed female member of a employee’s family in the event of her re-marriage;

(4) to the brother of a employee his attaining the case of 21 years;

(5) to a person who is not a member family of a employees.

24. (13 A pension awarded under this section will not be payable to more than one member of an
employee’s family at the same time, except as provided for in para (1) above.

(2) The family pension of the widow ceased to the payable from the date of her re-marriage, the next
legal beneficiary should be allowed to draw the pension with effect from the date on which it
ceased to be paid to the widow. /
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